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1. Title: Firm partisan positioning, polarization, and risk communication: Examining voluntary disclosures on COVID-19
Authors: Richard A. Benton, J. Adam Cobb, Timothy Werner
Abstract: The COVID-19 pandemic will rank among the greatest challenges many executives will have faced and not only due to the operational challenges it posed. Upon entering the U.S. context, the disease was immediately politically polarized, with clear partisan splits forming in risk perceptions of the disease unrelated to science. We exploit this context to examine whether firms' partisan positioning affects whether and how they communicate risk to their investors on a polarized public policy issue. To do so, we examine the covariation between firms' disclosure of COVID-19 risks and the partisanship of their political giving. Our analysis of earnings call and campaign contribution data for the S&P 500 reveals a positive association between a firm's contributions to Democrats and its disclosure of COVID-19 risks.
2. Title: Who deviates? Technological opportunities, career concern, and inventor's distant search
Authors: Vivek Tandon, Puay Khoon Toh
Abstract: Why do inventors facing similar feedback from the technological environment differ in their propensity to search locally or distantly? Problem-driven decision calculus tends not to sufficiently explain such heterogeneity. We instead examine the individual inventor's calculus surrounding career concern. We propose that with reduced technological opportunities in her local domains, the ensuing career concern induces her to search distantly. This response is attenuated when career concern is less salient—she is relatively productive within the firm or is a star—or when opportunity cost of response is higher—she has more firm-specific experience or interdependent knowledge. Data from the US electronic industry support our propositions. Findings help explain differential search in response to common problems and illustrate how personal interest intermingles with problem-driven feedback driving search.
3. Title: Institutional protection of minority employees and entrepreneurship: Evidence from the LGBT Employment Non-Discrimination Acts
Authors: Raffaele Conti, Olenka Kacperczyk, Giovanni Valentini
Abstract: A diverse workforce has long been associated with multiple firm benefits, but this is sometimes difficult to achieve due to employer discrimination. Although multiple institutional arrangements have been put in place to ban discriminatory behavior, the effects of such regulations remain relatively unexplored, often neglecting start-ups. We propose that institutional changes aiming to outlaw employment discrimination will trigger two main effects: they will (a) depress start-up founding rates through enhancement of wage-work appeal, and (b) increase the average start-up quality due to a higher threshold for leaving wage-work. We test our predictions by exploiting the staggered enactment of Employment Non-Discrimination Acts in the U.S. Consistent with our theory, we find that this institutional protection reduced the quantity of entrepreneurship but increased its quality.
4. Title: Growing pains: The effect of generational product innovation on mobile games performance
Authors: Liang Chen, Pengxiang Zhang, Sali Li, Scott F. Turner
Abstract: Strategy research advises firms to capture generative value by continually introducing generational improvements on their existing products. This article considers a potential dark side of such strategy. We argue that generational innovation can elicit a negative near-term response from customers, as it distorts their ingrained behavioral patterns and imposes learning costs. Further, we propose that this negative effect of generational innovation will diminish when the product has a leading market position; and it will be more severe as the product's technological legacy lengthens. Using a difference-in-differences research design based on mobile game apps that multihome on two platforms, we find supportive evidence for our hypotheses and discuss the corresponding implications for strategy and technology innovation literature.
5. Title: From mass to motion: Conceptualizing and measuring the dynamics of industry clusters
Authors: Min Jung Kim, J. Myles Shaver, Russell J. Funk
Abstract: An extensive body of research examines concentration levels (i.e., “mass”) of industry clusters; however, little attention is paid to their dynamics (i.e., “motion”). Understanding cluster dynamics is important because how clusters change over time may have implications for firm strategies and outcomes that are not attributable to cluster mass alone. To advance scholarship, we derive a theoretically grounded measure of cluster motion. Applying this measure to data on establishments in the U.S. computer and semiconductor industries, we document the dynamic nature of clusters both within and across regions. We demonstrate that our measure of cluster motion is distinct from cluster mass. Furthermore, we document that regions rarely follow stylized descriptions of cluster life cycles, which underscores the importance of measuring and investigating cluster dynamics.
6. Title: Trained to lead: Evidence from industrial research
Authors: Luisa Gagliardi, Myriam Mariani
Abstract: This study investigates the importance of early life training for people's leadership roles later in the workplace. We focus on team leaders in industrial research and analyze changes in team leadership after the abandonment of the military draft by the United States in 1973. This policy produced a twofold effect on leadership training opportunities: it eliminated the training provided during the draft and reduced the incentives to pursue long-term education to defer conscription. Our results show a decrease in the probability of team leadership for men subject to the policy change. This effect, which is likely explained by the education channel, reduces over time. We discuss the implications of our findings for the formation of human capital to fulfill strategic leadership roles.
7. Title: What matters for interorganizational connectedness? Locating the drivers of multiplex corporate networks
Authors: Olga A. Novoselova
Abstract: Past research discovered multiple drivers of interorganizational connectivity; however, their relative importance remains a puzzle. This study generalizes known network antecedents to six dimensions of the interorganizational environment—time, industry, geography, organization, networks, and agents—and decomposes variability in dyadic corporate connectedness to find the dimensions' relative importance for board interlocks, executive migration, and alliances among the S&P 500 companies in 1997–2015. Firm-specific factors matter for all ties, industry—for alliances and executive migration, and geography—for board interlocks. Effects of time, executives, and past connections are relatively unimportant. Tie types differ in how much of their variability the analysis accounts for: while substantial part of alliance variability can be attributed to the six dimensions together, they explain much less of board interlock variability.
