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1. Title: Revenue Volatility in German Nonprofit Sports Clubs  
Authors: Pamela Wicker, Neil Longley, and Christoph Breuer
Abstract: Revenue volatility hinders the planning within nonprofit organizations, and as a consequence, it can influence the organization’s contribution to public welfare. To analyze the extent of revenue volatility and its determinants, this paper uses a comprehensive, longitudinal, data set of German nonprofit sports clubs (n = 724). It distinguishes between systematic volatility and club-specific volatility, and argues that a complete understanding of the sources and impacts of volatility requires one to clearly distinguish between the two components. Empirical results indicate that revenue diversification can significantly reduce club-specific volatility, but has more minimal benefits for lowering systematic volatility. It also reveals that clubs that rely more heavily on membership fees, and less on subsidies, appear to have reduced levels of systematic and club-specific volatility, with the impact being much greater for the latter. 

2. Title: Design of Employee Training in Taiwanese Nonprofits  
Authors: Wei-Wen Chang, Chun-Mam Huang, and Yung-Cheng Kuo  
Abstract: Workforce learning has become a fundamental need for organizations that face a quick-changing world growing more complicated by the day. In this study, we focused on an examination into the factors that affect the design of employee training in nonprofits, including a discussion into the training practices of nonprofits as a result of those factors. Smaller nonprofits in Taiwan were studied; larger nonprofits, such as the Red Cross and World Vision, were not included in the present study. Through interviews with and surveys of 20 participating nonprofits in Taiwan, we found that the widely used linear training design framework, including assessment, design, development, implementation, and evaluation, might not be appropriate for many nonprofits due to organizational factors such as human resources, financial environments, and managerial systems. Due to the influence of these factors, the practice of training in nonprofits has moved beyond structured design, and diverse on-the-job approaches are now being applied. 

3. Title: Female Overrepresentation in Public and Nonprofit Sector Jobs: Evidence From a French National Survey 
Authors: Joseph Lanfranchi and Mathieu Narcy 
Abstract: Women are overrepresented in the public and nonprofit sectors. This article aims to bring to light the reasons behind this phenomenon. The originality of the employer–employee matched data used allows us to consider a large scope of potential reasons. Using a nonlinear decomposition technique, we find that in addition to the well-known occupational segregation effect, the overrepresentation of women in the public and nonprofit sectors is associated with two common factors: greater offerings of family-friendly practices and higher attraction of men for certain fringe benefits that are more frequently provided by the for-profit sector. Sector-specific factors also exist. The higher wage advantage obtained by women compared with men working in the public sector rather than in the for-profit sector contributes to the feminization of the public sector. Similarly, the overrepresentation of women in the nonprofit sector is linked to greater access to part-time jobs and shorter workweeks there. 
4. Title: Nonprofit Governance and Accountability: Broadening the Theoretical Perspective 
Authors: Tracey M. Coule 
Abstract: Drawing on comparative case studies, this article critiques the positioning of accountability as a benign and straightforward governance function. From a critical management studies perspective, I offer a conceptualization of the relationship between governance and accountability in which issues of power, beliefs about the nature of organizing, and social relations are integral features. The article clarifies how principal-agent governance assumptions, based on a central logic of unitarism, can drive narrow compliance-based interpretations of accountability. Such an approach appears at odds with the values embedded in the social missions of many nonprofits insofar as they prioritize small sections of powerful stakeholders over sustained periods of time. Conversely, a pluralist logic appears to create space for broad accountability to multiple stakeholders. Here, expressive, values-based accountability is seen as a source of legitimacy and can produce complex relationships, which challenge the instrumental orientation to social relations that principal-agent theories assume. 

5. Title: Who Gives to International Causes? A Sociodemographic Analysis of U.S. Donors
Authors: Daniela Casale and Anna Baumann 
Abstract: In the United States, a small proportion of private donors gives to international charity. We explore the profile of these donors with a view to understanding who supports international causes relative to domestic causes only and, more generally, what shapes public concern for those in need in other countries. Using data from the 2001 survey on “Giving and Volunteering in the United States,” we employ a series of probit regressions to compare the sociodemographic correlates of giving to international causes with 11 other domestic causes such as health, education, and the arts. We find that while income is not associated with the likelihood of international giving, postgraduate education, being foreign-born, and religiosity are large and significant predictors. We also explore the impact of various measures of social capital and civic engagement, and find that institutional trust and youth volunteering are strongly associated with international giving relative to the other causes. 

6. Title: Rising Wages in the Expanding U.K. Nonprofit Sector From 1997 to 2007 
Authors: Alasdair C. Rutherford 
Abstract: Since 1997, the U.K. Government has sought to expand the provision of public services by supporting the independent nonprofit sector. With policies to build the capacity of the sector, public spending on voluntary organizations has grown from £2 billion in 1996/1997 to £6.88 billion in 2005/2006. Theory suggests that the comparative advantage of nonprofits lies in the mission motivation of workers, and predicts that motivated workers will accept lower wages. We examine sector wage differentials in time series to show that growth in voluntary sector wages for males has outpaced the private and public sectors, while relative female wages have remained static. 
7. Title: Charitable Practices of Latter-day Saints 
Authors: Daniel W. Curtis, Van Evans, and Ram A. Cnaan 
Abstract: This study aims to test whether there is a difference in charitable giving between practicing converts and practicing lifelong Latter-day Saints (Mormons, LDS). A cluster sample of 2,701 anonymous questionnaires was completed during worship services in California, Utah, Michigan, Pennsylvania, and New Jersey from June 2010 through November 2011. We found that practicing Mormons in our sample donated at high rates to both religious and social causes. Compared with converts, lifelong members were more likely to donate 10% or more of their income to religious causes and to donate to social causes. Also, the number of years since conversion was significantly and positively related to the likelihood of fully tithing and making donations to social causes. Implications and future research are discussed. 

8. Title: Social Entrepreneurship Versus Intrapreneurship in the German Social Welfare State: A Study of Old-Age Care and Youth Welfare Services 
Authors: Stephan Grohs, Katrin Schneiders, and Rolf G. Heinze 
Abstract: Germany is a classic example of a conservative welfare state. The production of social services is characterized by a deeply rooted tradition of corporatist governance, in which the “market” has wielded only marginal influence. Since the late 1990s, these corporatist arrangements have been challenged by the growing pressure for marketization; at the same time, a new discourse on social entrepreneurship and innovation has gained importance. This article examines the empirical impact of the social entrepreneurship movement in two domains: old-age care and youth welfare. We discuss the potential role of social entrepreneurship in these fields and argue for a realistic view of the potential for new actors in established governance arrangements. Our observations lead us to conclude that social innovation has developed not primarily as the result of challenges from new actors but rather from intrapreneurship: social innovations originating from within the established organizational field. 

9. Title: Personal Values as Predictors of Donor- Versus Recipient-Focused Organizational Helping Philosophies 
Authors: Steven Reesor Rempel and Christopher T. Burris 
Abstract: Variations in endorsement of organizational philosophies of helping as a function of the personal values of prospective helpers were explored. Composite ratings from prospective helpers revealed two distinct philosophies: short-term, donor-focused helping (SDH) and long-term, recipient-oriented helping (LRH). Despite their moderate overlap, LRH and SDH proved to be differentially related to personal values: LRH was positively related to self-transcendence values and negatively related to self-enhancement values, whereas SDH seemed congruent with affirming one’s personal power and preserving the status quo. SDH also predicted self-reported prosocial behaviors (financial contributions and/or volunteering) in response to the 2010 Haitian earthquake, whereas LRH and personal values did not. 
以下是书评：

10. Title: Nonprofit governance: Innovative perspectives and approaches by C. Cornforth and W. A. Brown (Eds.)
Authors: Patricia Tweet
Abstract: The article reviews the book “Nonprofit governance: Innovative perspectives and approaches,” by Cornforth, C., & Brown, W. A.
11. Title: Importing democracy: The role of NGOs in South Africa, Tajikistan, and Argentina by J. Fisher 
Authors: Hans Peter Schmitz 
Abstract: The article reviews the book “Importing democracy: The role of NGOs in South Africa, Tajikistan, and Argentina.” by Fisher, J. 
12. Title: Doctors without borders: Humanitarian quests, impossible dreams of Médicins Sans Frontières by R. C. Fox 
Authors: Susan M. Chambré
Abstract: The article reviews the book “Doctors without borders: Humanitarian quests, impossible dreams of Médicins Sans Frontières.” by Fox, R. C. 
