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1. Title: From the Editors—That's Important, Interesting, and Generative: Winners of the AMJ 2021 Best Paper Award and 2022 Research Impact Award
Authors: Howard-Grenville, Jennifer; Vasudeva, Gurneeta; Yiu, Daphne W.
Abstract: The journal announces that the article "The Hidden Cost of Prayer: Religiosity and the Gender Wage Gap” by Traci Sitzmann and Beth (E.M.) Campbell won the 2021 AMJ Best Paper Award and the article "Health Care’s Grand Challenge: Stimulating Basic Science on Diseases that Primarily Afflict the Poor" by Keyvan Vakili and Anita (A.M.) McGahan won the 2022 AMJ Research Impact Award.
2. Title: When Do Outside CEOs Underperform? From a CEO-Centric to a Stakeholder-Centric Perspective of Post-Succession Performance
Authors: Keil, Thomas; Lavie, Dovev; Pavićević, Stevo.
Abstract: How does the appointment of an outside CEO affect the hiring firm's performance? Prior research has reported that outside CEOs tend to underperform compared to inside CEOs, with high performance variance. Extending CEO-centric perspectives, we predict that experiential learning enhances post-succession performance, while negative transfer learning undermines it. We then offer a novel, stakeholder-centric theoretical perspective, conjecturing that stakeholders' negative sentiment toward the CEO appointment undermines post-succession performance. We further conjecture that outside CEOs are less effective in leveraging their executive experience and suffer more from negative transfer and negative sentiment when compared to inside CEOs, who can leverage their familiarity and social embeddedness in the firm, which explains why outside CEOs may underperform. Analyzing the appointments of CEOs in U.S. public firms, we find that counter to expectations, the length and breadth of their executive experience do not explain either post-succession performance or the performance differences between outside CEOs and inside CEOs. Rather, the misfit between CEOs' corporate backgrounds and their firms' characteristics and the negative sentiment surrounding their appointments explain performance differences and the underperformance of outside CEOs. Accordingly, our study directs attention to the important yet previously understudied reactions of stakeholders to CEO appointments. 

3. Title: When and Why Bias Suppression Is Difficult to Sustain: The Asymmetric Effect of Intermittent Accountability
Authors: Solomon, Brittany C.; Hall, Matthew E. K.; Muir, Cindy P.
Abstract: The justice literature has suggested that adhering to justice rules should be self-reinforcing. Yet, the literature on bias suppression (a facet of procedural justice) has indicated that the effects of debiasing initiatives are transient. We aim to explain why sustained bias suppression is intrinsically challenging under the condition of intermittent accountability. We theorize that bias suppression with high accountability induces counterfactual thinking and regret and, ultimately, with subsequent low accountability, decision reversal. However, this process does not occur when accountability is initially low and subsequently high. Thus, intermittent accountability has an asymmetric effect on bias suppression over time—bias suppression is reversed (and biased decisions sustained). We initially provide proof of concept using Standard & Poor's 500 Firms' CEOs. We then conduct a field study of prominent decision-makers: U.S. Supreme Court judges (Study 1). We find that bias suppression is negatively associated with consistency when accountability is initially high but later reduced, as seemingly mediated through counterfactual thinking. Next, we test our full model in two experiments using recall and a self-focused vignette (Studies 2 and 3). Finally, we explore why bias yields consistency even when accountability increases. Our work highlights the power of cognitive and emotional processing relative to external control.
4. Title: Enabling Rapid Financial Response to Disasters: Knotting and Reknotting Multiple Paradoxes in Interorganizational Systems
Authors: Jarzabkowski, Paula; Bednarek, Rebecca; Chalkias, Konstantinos; Cacciatori, Eugenia.
Abstract: While market-based solutions are increasingly being proposed to address major societal and development issues, they are also often considered antithetical to issues such as climate change, poverty alleviation, and disaster response. In particular, the interorganizational systems involved in such market solutions give rise to multiple contradictory tensions, known as paradoxes. We, therefore, adopt a paradox lens to explain the dynamics through which different actors within these systems navigate the contradictions that are generated. Drawing on a global qualitative study of multi-country risk pools that provide rapid capital in the immediate aftermath of a disaster, we advance paradox theory by showing how organizational actors' interactions (a) maintain equilibrium by generating mutually reinforcing balance among paradoxes, while (b) the clustering of poles from different paradoxes generates disequilibrium, and (c) the reknotting of poles from different paradoxes restores equilibrium. As our process framework shows, these dynamics form an iterative cycle between equilibrium and disequilibrium that is essential in enhancing the promise of market-based solutions to address development issues, which in our study refers to increasing the rapid availability of capital to respond to disasters such as hurricanes, earthquakes, and droughts.
5. Title: Surging Underdogs and Slumping Favorites: How Recent Streaks and Future Expectations Drive Competitive Transgressions
Authors: Doyle, Sarah P.; Pettit, Nathan C.; Kim, Sijun; To, Christopher; Lount Jr., Robert B.
Abstract: Any single competition is rarely a "one-off" event and instead is often part of a larger sequence of related competitions. Thus, we contend that in order to better understand people's competitive experiences, we must take a more holistic view, where their experiences and behaviors in the present are a function of their past and expected future outcomes. This research expands the temporal lens of competition by examining how past outcomes (i.e., winning vs. losing streak) and future expectations (i.e., underdog vs. favorite standing) collectively influence an actor's cognitive and affective reactions to a competition, with implications for their willingness to transgress. Studies 1 (fantasy football managers) and 2 (the English Premiere League teams) show that streaks and underdog vs. favorite standing interact to predict competitive transgressions: winning streaks increase transgressions for underdogs, and losing streaks increase transgressions for favorites. Studies 3 (public defenders) and 4 (Democrats and Republicans) experimentally manipulate streaks and standing and unpack the cognitive (i.e., outcome uncertainty) and affective (i.e., excitement for underdogs, and anxiety for favorites) mechanisms that precipitate these transgressions. Theoretical implications for the competition literature, as well as managerial insights, are discussed.
6. Title: Ruminating on What You Think of Me: A Grounded Model of Construed Image Work
Authors: Williams, Trenton Alma; Murphy, Chad.
Abstract: Research on identity has provided key insights into the challenges individuals experience when their professional self-concept is disrupted. But there has been little consideration of individuals' sense of how they are viewed and defined by others—their construed image—also a key dimension of the professional self, one that is similarly compromised during such disruptive events. As a result, a widespread and theoretically rich phenomenon has received virtually no attention from scholars: construed image disruption and (re)construction. We develop a grounded model of "construed image work" based on qualitative data from former professional athletes. We find that, soon after a career-disrupting event (i.e., voluntary/involuntary retirement at a young age, in this case), individuals encounter cognitive and affective disorientation (or "drift") that impedes their careers. Our findings reveal that systematic differences in how individuals make sense of causal forces underlying the disruptive event shape the paths they take trying to achieve a new, secure construed image and alleviate the problems of "drift." Understanding construed image work is an important first step in acknowledging the importance of construed image for our theories regarding self-perceptions in the context of careers. Our grounded process model offers an initial foray into a critical—and foundational—dimension of the professional self-concept, one that has previously been ignored in favor of explorations into identity.
7. Title: The Highs and Lows of Hierarchy in Multiteam Systems
Authors: Matusik, James G.; Mitchell, Rebecca L.; Hays, Nicholas A.; Fath, Sean; Hollenbeck, John R.
Abstract: Multiteam system research operates under the assumption that multiteam systems should be structured hierarchically, or consist of component teams nested under a formal, centralized leadership team that oversees and orchestrates system activities. Although multiteam system research has certainly provided evidence suggestive of the merits of more hierarchical (vs. egalitarian) structures, we take a more balanced view and argue that hierarchy both facilitates and impedes multiteam system success. Using an experimental study and a sample of 76 multiteam systems observed over three performance episodes, we provide evidence that structural hierarchy (a) facilitates multiteam system learning by mitigating cognitive depletion among members, but (b) undermines multiteam system learning via its deleterious effects on horizontal coordination. Critically, however, we find that the benefits of hierarchy (i.e., reduced cognitive depletion) wane over performance episodes. This investigation underscores the important role that different hierarchical arrangements play in multiteam system functioning. Although a majority of multiteam system researchers have utilized hierarchical structures—which indeed have their virtues—we illustrate that egalitarian structures have key advantages as well.
8. Title: How Leaders with Divergent Visions Generate Novel Strategy: Navigating the Paradox of Preservation and Modernization in Swiss Watchmaking
Authors: Raffaelli, Ryan; DeJordy, Rich; McDonald, Rory M.
Abstract: How do leaders with divergent visions for their organization come together to create a novel strategy? This paper employs paradox as a lens to investigate how leader dyads can integrate opposing strategies to produce a new, generative approach. Drawing on a qualitative historical case study of Switzerland's largest watch company during the quartz crisis in Swiss watchmaking, we induce a process model from the activities of two leaders whose relationship embodied the tensions and strategic contradictions of preserving the past and modernizing for the future. The model specifies a set of individual, relational, and structural mechanisms by which leaders productively engage with a "preservation–modernization paradox" to facilitate novel strategy in the wake of a discontinuity. We interpret our findings in terms of the demands of navigating the management and outcomes of strategic paradoxes. While tracing the theoretical and practical implications of our model and our findings, we address leadership conundrums characteristic of organizations confronting paradox.
9. Title: Overcoming Conflict Between Symmetric Occupations: How "Creatives" and "Suits" Use Gender Ordering in Advertising
Authors: Koppman, Sharon; Bechky, Beth A.; Cohen, Andrew C.
Abstract: In knowledge-based organizations, conflict among interdependent occupations can be exacerbated by the absence of a clear hierarchical ordering of these occupations within the organization. Moreover, given women's inroads into some traditionally male-dominated occupations but not others, these workplaces are increasingly horizontally gender segregated. In this paper, we study how members of these symmetric and segregated occupations manage conflict in U.S. advertising agencies through the case of relationships between "creatives" (copywriters, designers, and creative directors) and "suits" or account practitioners (account executives, strategists, and managers). Creatives and suits are at the same organizational level in their agencies. While creatives are primarily men, suits, traditionally also men, are now primarily women. Drawing on participant observation in five different U.S. advertising agencies and over 100 interviews, we show how creatives and account practitioners use gender ordering to overcome jurisdictional conflict. These practices are grounded in enacting essentialist gender differences that transform symmetric occupational relationships into hierarchical ones by embedding the gender hierarchy. We find that, while gender ordering helps women and men in cross-occupational pairs get work done, it also reinforces women's disadvantage, because, for women, it involves low-status and emotionally taxing scut work that it does not involve for men.
10. Title: Paradoxical Leadership and Innovation in Work Teams: The Multilevel Mediating Role of Ambidexterity and Leader Vision as a Boundary Condition
Authors: Zhang, Melody Jun; Zhang, Yan; Law, Kenneth S.
Abstract: In light of ever-increasing demands for innovation in work teams, we recommend paradoxical leadership to manage team and individual innovation. Integrating the paradox perspective and ambidexterity theory, we propose a multilevel model of how and when team leaders' paradoxical leadership enhances team and individual innovative outcomes. We conducted two multi-wave, multisource field studies and one online survey study with a cross-lagged panel design. Our findings show that paradoxical leadership has a positive indirect effect on team members' individual innovation through individual ambidexterity and a positive indirect relationship with team innovation through team ambidexterity. Our results further show that leader vision strengthens the effects of paradoxical leadership on team and individual ambidexterity and innovative outcomes. We discuss the theoretical and practical implications of these findings.
11. Title: Intersectionality in Intractable Dirty Work: How Mumbai Ragpickers Make Meaning of Their Work and Lives
Authors: Shepherd, Dean A.; Maitlis, Sally; Parida, Vinit; Wincent, Joakim; Lawrence, Thomas B.
Abstract: Recent dirty work research has begun to explore intersectionality, attending to how meaning is made at the intersection of multiple sources of taint. This research has shown that individuals often construct both positive and negative meanings, which can be challenging to manage because the meanings people construct require a certain coherence to provide a foundation for action. This challenge is intensified when dirty work is intractable—when it is difficult, if not impossible, for a person to avoid doing this work. Our study of meaning-making in the face of intractable dirty work examines ragpickers in Mumbai, India, who handle and dispose of garbage, and are further tainted by belonging to the lowest caste in Indian society, and living in slums. These ragpickers constructed both an overarching sense of helplessness rooted in the intractability of their situation, and a set of positive meanings—survival, destiny, and hope—rooted in specific facets of their lives and enacted through distinct temporal frames. By holding and combining these disparate meanings, they achieved "functional ambivalence"—the simultaneous experience of opposing orientations toward their work and lives that facilitated both acceptance and a sense of agency, and enabled them to carry on in their lives.
12. Title: Going Viral or Growing Like an Oak Tree? Towards Sustainable Local Development Through Entrepreneurship
Authors: Kim, Suntae; Kim, Anna. 
Abstract: Nurturing venture capital–backed, high-growth entrepreneurship has been strongly promoted as an effective means to achieve local development in impoverished places. Yet, growing evidence has suggested that, despite its notable successes in resource-rich regions, this approach creates limited impact in economically challenged locales. We address this conundrum by calling into question the crux of high-growth entrepreneurship—the pursuit of quick scaling through venture capital financing. Our field research in two entrepreneurship-nurturing organizations in Detroit reveals important heterogeneity in resourcing modes and venture growth in time and space. Specifically, we find that ventures developed through different modes of resourcing (financing vs. local bricolage) grow at different spatiotemporal scales (scaling up toward fast geographical expansion vs. scaling deep toward locally anchored endurance), and consequently generate distinctive yet complementary contributions to their depleted place of origin. Unlike scaling-up ventures whose local impact was explosive yet short-lived, scaling-deep ventures created jobs, products or services, and spillover effects that stayed local and addressed specific local problems. Building on these findings, we challenge the exclusive pursuit of high-growth entrepreneurship for poverty alleviation and suggest that entrepreneurship-driven local development requires cohabitation of ventures growing at varying scales.
13. Title: A Trojan Horse Inside the Gates? Knowledge Spillovers During Patent Litigation
Authors: Awate, Kiran S.; Makhija, Mona.
Abstract: While patent litigation is an important appropriability mechanism for protecting firms' proprietary knowledge, through the litigation process, valuable knowledge may unintentionally spill over from firms defending their patents to those they accuse of patent infringement. We examine whether such spillover subsequently enhances the innovation of accused firms by analyzing over 3,000 patent litigation cases from 1998 through 2015 in the U.S. pharmaceutical industry. We find that firms accused of infringement have higher levels of innovation following litigation relative to other similar firms. Furthermore, litigation of patents that build on recent and heterogeneous knowledge and are characterized by greater scope more strongly enhance the accused firms' subsequent innovation. These findings support the argument that patent litigation can facilitate knowledge spillovers.
