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1. Title: Can Precision Policing Reduce Gun Violence? Evidence from “Gang Takedowns” in New York City
Authors: Aaron Chalfin, Michael LaForest, Jacob Kaplan.
Abstract: During the last decade, while national homicide rates have remained flat, New York City has experienced a second great crime decline, with gun violence declining by more than 50 percent since 2011. In this paper, we investigate one potential explanation for this dramatic and unexpected improvement in public safety—the New York Police Department's shift to a more surgical form of “precision policing,” in which law enforcement focuses resources on a small number of individuals who are thought to be the primary drivers of violence. We study New York City's campaign of “gang takedowns” in which suspected members of criminal gangs were arrested in highly coordinated raids and prosecuted on conspiracy charges. We show that gun violence in and around public housing communities fell by approximately one third in the first year after a gang takedown. Our estimates imply that gang takedowns explain nearly one quarter of the decline in gun violence in New York City's public housing communities over the last eight years.
2. Title: Discrimination at the Intersection of Age, Race, and Gender: Evidence from an Eye-Tracking Experiment
Authors: Joanna N. Lahey, Douglas R. Oxley.
Abstract: This paper uses a laboratory experiment with eye-tracking and about 6,000 unique randomized resumes to explore the effects of race on employment discrimination over the life cycle for experienced applicants in their mid 30s to 70s. We find striking evidence of race discrimination against prime-age Black job applicants that diminishes into middle age before re-emerging for older applicants. Screeners in professional programs mechanically process Black and White resumes similarly, but spend less time on resumes for the younger Black applicants. We find evidence of levels-based statistical discrimination, suggesting that screeners believe younger Black applicants to have worse computer skills and more gaps in their job histories. We also find evidence for variance-based statistical discrimination against Black applicants of all ages, suggesting that screeners perceive the job history signal to be stronger for White applicants than for Black, disproportionately affecting older Black applicants. Evidence from a smaller companion study using Human Resources (HR) managers and from the Current Population Survey (CPS) supports the external validity of our experiment, particularly for female job applicants. Results are robust to a number of different controls and specification choices.
3. Title: Same-Sex Couples and the Gains to Marriage: The Importance of the Legal Environment
Authors: Scott M. Delhommer, Daniel S. Hamermesh.
Abstract: Same-sex couples’ marital surplus, their excess total income over that predicted by their work times and expected wages, increases little as the duration of their relationship lengthens. When/where same-sex marriage is legal, it rises sharply as duration increases. The availability of legal domestic partnership or civil union has no effect on the surplus. The likelihood of home ownership conditional on demographic characteristics also increases with partnerships’ duration only when/where same-sex marriage is legal. These results, based on data from the American Community Survey 2013 to 2017, support the notion that greater legal protection enhances partners’ incentives to invest in their relationship, producing gains for society in the form of higher tax revenues, larger inheritances, and more stable communities.
4. Title: Do Foster Care Agencies Discriminate Against Gay Couples? Evidence from a Correspondence Study
Authors: Mattie Mackenzie-Liu, David J. Schwegman, Leonard M. Lopoo.
Abstract: There has been considerable recent debate regarding proposed policies that would allow foster care administrators to discriminate on the basis of the sexual orientation of the foster parent. To date, however, we know very little about the level of discrimination on the basis of sexual orientation in the foster care system. To the best of our knowledge, this is the first empirical investigation to ask whether foster care agencies, the public, and nonprofit firms that facilitate foster care placements respond similarly to e-mails sent by fictitious same-sex and heterosexual couples who inquire about becoming foster parents. Our results suggest that, while foster care agencies respond at somewhat similar rates to gay male couples, gay female couples, and heterosexual couples, responses sent to gay males are of lower quality. Gay males receive much shorter responses that take longer to receive. Responses to gay male couples are also less likely to include essential information about the process of becoming a foster parent, such as details about informational sessions or being given an application. We do not find any evidence of differential treatment towards same-sex female couples.
5. Title: My Brother's Keeper? The Impact of Targeted Educational Supports
Authors: Thomas S. Dee, Emily K. Penner.
Abstract: The My Brother's Keeper (MBK) Challenge developed by President Obama supports communities that promote civic initiatives designed to improve the educational and economic opportunities specifically for young men of color. In Oakland, California, the MBK educational initiative features the African American Male Achievement (AAMA) program. The AAMA focuses on regularly scheduled classes exclusively for Black, male students and taught by Black, male teachers who focus on social-emotional training, African-American history, culturally relevant pedagogy, and academic supports. In this study, we present quasi-experimental evidence on the dropout effects of the AAMA by leveraging its staggered scale-up across high schools in the Oakland Unified School District (OUSD). We find that AAMA availability led to a significant reduction in the number of Black males who dropped out as well as smaller reductions among Black females, particularly in ninth grade.
6. Title: The Kids on the Bus: The Academic Consequences of Diversity-Driven School Reassignments
Authors: Thurston Domina, Deven Carlson, James Carter III, Matthew Lenard, Andrew McEachin, Rachel Perera.
Abstract: Many public school diversity efforts rely on reassigning students from one school to another. While opponents of such efforts articulate concerns about the consequences of reassignments for students’ educational experiences, little evidence exists regarding these effects, particularly in contemporary policy contexts. Using an event study design, we leverage data from an innovative socioeconomic school desegregation plan to estimate the effects of reassignment on reassigned students’ achievement, attendance, and exposure to exclusionary discipline. Between 2000 and 2010, North Carolina's Wake County Public School System (WCPSS) reassigned approximately 25 percent of students with the goal of creating socioeconomically diverse schools. Although WCPSS's controlled school choice policy provided opportunities for reassigned students to opt out of their newly reassigned schools, our analysis indicates that reassigned students typically attended their newly reassigned schools. We find that reassignment modestly boosts reassigned students’ math achievement, reduces reassigned students’ rate of suspension, and has no offsetting negative consequences on other outcomes. Exploratory analyses suggest that the effects of reassignment do not meaningfully vary by student characteristics or school choice decisions. The results suggest that carefully designed school assignment policies can improve school diversity without imposing academic or disciplinary costs on reassigned students.
7. Title: Nudges Don't Work When the Benefits Are Ambiguous: Evidence from a High-Stakes Education Program
Authors: Benjamin L. Castleman, Francis X. Murphy, Richard W. Patterson, William L. Skimmyhorn.
Abstract: The Post-9/11 GI Bill allows service members to transfer generous education benefits to a dependent. We run a large-scale experiment that encourages service members to consider the transfer option among a population that includes individuals for whom the transfer benefits are clear and individuals for whom the net-benefits are significantly more ambiguous. We find no impact of a one-time e-mail about benefits transfer among service members for whom we predict considerable ambiguity in the action, but sizeable impacts among service members for whom education benefits transfer is far less ambiguous. Our work contributes to the nascent literature investigating conditions when low-touch nudges at scale may be effective.
8. Title: The Effects of Employment Counseling on Labor Market Outcomes for Adults and Dislocated Workers: Evidence from a Nationally Representative Experiment
Authors: Sheena McConnell, Peter Z. Schochet, Dana Rotz, Ken Fortson, Paul Burkander, Annalisa Mastri
Abstract: This article examines the effects of “intensive services” provided by the Adult and Dislocated Worker programs, two of the largest employment service programs in the United States. Intensive services include one-on-one staff assistance—assessments, coaching, career counseling, and service referrals. The study was a randomized controlled trial conducted in 28 randomly selected sites, with the randomization of job seekers to research groups with or without access to intensive services, yielding study findings with both internal and external validity. Using survey and administrative earnings data, we find that access to intensive services increased earnings by between 7 and 20 percent over a three-year follow-up period; these benefits exceed program costs from the perspective of both taxpayers and society as a whole. Although impacts were larger for more educated job seekers and in areas with higher rates of unemployment, impacts were similar across many other subgroups, including for adults compared with dislocated workers.
以下是书评：
9. Title: Religious Liberty and Education: A Case Study of Yeshivas vs. New York
Authors: Eugene Alper, Ciprian Barnutiu.
Abstract: The article reviews the book “Religious Liberty and Education: A Case Study of Yeshivas vs. New York” by Jason Bedrick, Jay P. Greene, and Matthew H. Lee.
10. Title: Teacher Diversity and Student Success: Why Racial Representation Matters in the Classroom
Authors: Luis A. Rodriguez.
Abstract: The article reviews the book “Teacher Diversity and Student Success: Why Racial Representation Matters in the Classroom” by Gershenson, Seth, Hansen, Michael, and Lindsay.
