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1. Title: Dealing with Paradoxes, Manufacturing Governance: Organizational Change in European Third-Sector Organizations 
Authors: Francesca Petrella, Ruth Simsa, Ulla Pape, Joachim Benedikt Pahl, Taco Brandsen, Nadine Richez-Battesti, Annette Zimmer 
Abstract: Third-sector organizations (TSOs) in Europe have been confronted with profound changes to their regulatory and societal environments. By applying the concepts of “organizational paradoxes” and “governance,” we analyze how TSOs have adjusted their governance as a response to these environmental challenges. Based on organizational case studies in France, Germany, and the Netherlands, we argue that TSOs have found multiple ways to address tensions at the organizational level, for example, by mobilizing and combining resources, re-arranging their organizational governance and by adopting new legal forms. These changes have resulted in hybridization and increased organizational complexity that might translate into the emergence of new paradoxes at the organizational level. Therefore, dealing with paradoxes constitutes an ongoing process for TSOs that goes beyond incremental adjustments. 
2. Title: Mission, Motivation, and the Active Decision to Work for a Social Cause 
Authors: Sabrina Jeworrek, Vanessa Mertins 
Abstract: The mission of a job affects the type of worker attracted to an organization but may also provide incentives to an existing workforce. We conducted a natural field experiment with 246 short-term workers. We randomly allocated some of these workers to either a prosocial or a commercial job. Our data suggest that the mission of a job has a performance-enhancing motivational impact on particular individuals only, those with a prosocial attitude. However, the mission is very important if it has been actively selected. Those workers who have chosen to contribute to a social cause outperform the ones randomly assigned to the same job by about half a standard deviation. This effect seems to be a universal phenomenon that is not driven by information about the alternative job, the choice itself, or a particular subgroup. 
3. Title: Serving the Vulnerable While Being Vulnerable: Organizing Resilience in a Social Welfare Sector 
Authors: Minkyung Kim, Melanie Kwestel, Hyunsook Youn, Justine Quow, Marya L. Doerfel 
Abstract: The interplay between formal organizing structures and the informal social networks of employees and organizations furthers the resilience of nonprofit organizations that serve the community. This case study draws on qualitative multi-pronged data collected in the aftermath of Hurricane Harvey from two faith networks of social welfare organizations serving the vulnerable in Houston, Texas. Results show that hybrid organizing of formal structures and informal networks contributes to organizational and community resilience. By examining both forms of organizing, this article shows how formal structures offer foundational support to the more informal and nimble social networks across the interorganizational partnerships that support the community. As such, this study extends the process orientation toward resilience by documenting how individuals, organizations, and networks expand organizational internal capacities through disaster relief efforts enacted across levels (employee–organization–community). 
4. Title: The Prevalence of Ethnic, Cultural, and Folk Nonprofit Organizations in Increasingly Diverse Communities: A Case of Demand Heterogeneity 
Authors: Mirae Kim, Stephanie Potochnick, Kate Olson 
Abstract: Building on the nonprofit density literature, we examine county-level factors that are linked to the growth of ethnic, cultural, and folk (ECF) nonprofits, a vital but often overlooked subfield of nonprofits. We draw county-level nonprofit, demographic, socioeconomic, and government data from 1995 to 2015 to examine how community factors, particularly immigrant and racial/ethnic composition, are associated with the number of ECFs. We pay particular attention to the influence of Asian and Hispanic populations, the two largest U.S. immigrant groups, and run national-origin subanalyses. Results suggest that ECFs have increased in counties experiencing new immigrant population growth. However, our study suggests that the growth in ECFs has not been evenly distributed across racial/ethnic groups, and there are important national-origin disparities among Asians and Hispanics. We conclude with a discussion of the importance of attending to how ECFs can support the needs of different racial/ethnic groups to better integrate U.S. communities. 
5. Title: Understanding the Donor-Advised Fund Giving Process: Insights from Current DAF Users 
Authors: H. Daniel Heist, Megan M. Farwell, Benjamin F. Cummings, Ram A. Cnaan, Erinn Andrews, Rebecca Shamash 
Abstract: The growing use of donor-advised funds (DAFs) is changing the way many donors give to charity. Despite the increasing influence and importance of DAFs in the nonprofit sector, very little is known about how people actually use them. We conducted 48 in-depth interviews with DAF users, collecting rich qualitative data about why and how donors use DAFs. We use these data to sketch a DAF giving process with four phases and multiple decision points. We highlight some of the common donor strategies that are used with DAFs. Overall, we present evidence of abundant diversity in individual adaptation for giving through DAFs. 
6. Title: Bridging the Gap: A Qualitative Analysis of What It Takes to Inspire Youth to Engage in Volunteering 
Authors: Onnolee Nordstrom, Katherine L. G. Tulibaski, Tim O. Peterson 
Abstract: This article explores how to inspire youth to volunteer. Drawing on ideas of inspiration and motivational framing, we develop insight into how constructing and cultivating a sense of efficacy and obligation pushes a young individual passively inspired by the good deeds and acts being performed in the third sector into becoming someone who is inspired to take action and volunteer. Getting out into the real world of practice allowed us to explore the situated practices carried out in a youth summer internship program. We find that five program practices—authorizing, creating safe relational spaces, reflecting, revealing privilege, and simplifying—fostered an emergent action-oriented set of beliefs that supplied the impetus youth needed to become inspired to volunteer. This has implications for our understanding of the inspirational process as well as for philanthropic foundations looking to design effective programs. Limitations and directions for future research are also discussed. 
7. Title: Nonprofit Online Responsiveness: An Exploratory Field Experiment in China 
Authors: Lin Nie, Wai-Fung Lam 
Abstract: This article assesses sources of nonprofit responsiveness and identifies potential drivers for responsiveness, using an online field experiment involving philanthropic foundations in China (N = 3,254). Baseline requests were sent out to the foundations through emails and vignettes were applied to treatment groups by inserting different identity claims or prompts into the contents of the emails. Experimental results showed that, compared with the control group, potential donors were more likely to receive responses, claims concerning government ties or media backgrounds resulted in fewer responses, and citing legal obligations could increase the odds of receiving satisfactory responses. Interpreting the results with reference to stakeholder salience theory, we argue that potential donors are the most salient stakeholders to foundations. Donor requests and legal obligations are the most effective forces driving foundations’ responsiveness in China. 
8. Title: Resurrecting and Appending Identities: The Role of Nonprofits in Managing Stigmatized Identity 
Authors: Kristen E. Okamoto, Brittany L. Peterson 
Abstract: Homelessness is an issue that impacts more than half a million people in the United States every day. Nonprofits are often on the front lines of efforts to aid individuals without homes. In this study, we focus on an area underexplored in the nonprofit literature, stigma, to explore the nonprofit’s role as a critical catalyst in managing stigma within and among client beneficiaries. Based on our interpretive analysis of interviews and observations of the nonprofit Running for Change (RFC), we delineate how RFC created conditions under which beneficiaries without homes could resurrect former identities and append new identities for themselves as part of the stigma management process. Our work carries implications for prior research on nonprofit organizing related to constituent participation and beneficiary empowerment and opens up new pathways for nonprofit partitioners to think about the agentic capacities of beneficiaries. 

9. Title: Disaggregating the Effects of Inequality on Informal Giving: Evidence From Pakistan 
Authors: Husnain Fateh Ahmad, Hadia Majid 
Abstract: In this article, we outline the determinants of informal charitable giving and the link between giving and inequality. Arguing that inequality encompasses at least two competing effects—distrust and observed need for donations—we use a novel proxy to separate out the effect of the latter from the former on household’s magnitude of informal giving. Using data from the Pakistan Centre for Philanthropy’s 2014 Indigenous Individual Philanthropy Survey, we find that informal giving in Pakistan follows patterns like those observed in the literature for formal giving. We also find evidence for a positive relationship between observed need and the magnitude of person-to-person giving. Controlling for observed need, we find that the residual correlation between inequality and giving is negative, one explanation of which may be the positive link between inequality and decreased social cohesion and trust. 
10. Title: Charitable Giving in Married Couples: Untangling the Effects of Education and Income on Spouses’ Giving 
Authors: Debra J. Mesch, Una Okonkwo Osili, Elizabeth J. Dale, Jacqueline Ackerman, Jon Bergdoll, Heather A. O’Connor 
Abstract: This research note looks beyond the unitary household model and analyzes the influence of household resources by gender on charitable giving. We investigate the intrahousehold variables of income and education and their effects on giving behaviors in married couples. We use data from the longitudinal Philanthropy Panel Study (2005–2017) to examine how spouses’ income and educational differences affect charitable giving behaviors and introduce fixed effects to control for unobserved heterogeneity. Initially, we find a positive relationship between both the husband’s and wife’s earned and unearned incomes and the likelihood and amount of giving by married couples. However, when fixed effects are used, we find women’s earned income to be significantly associated with all forms of giving, showing that women’s labor market earnings disproportionately influence giving behavior. Education is less of a factor in whether couples give and influences giving only when the husband has more education than the wife. 
以下是书评：
11. Title: Philanthropy: From Aristotle to Zuckerberg by Vallely, P. 
Authors: Calum M. Carmichael 
Abstract: The article reviews the book “Philanthropy: From Aristotle to Zuckerberg” by Paul Vallely.   
