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1. Title: P‐Hacking, P‐Curves, and the PSM–Performance Relationship: Is There Evidential Value?
Authors: Vogel, Dominik; Homberg, Fabian
Abstract: Recent developments in the social sciences have demonstrated that we cannot uncritically aggregate the published research on a particular effect to conclude about its presence or absence. Instead, questionable research practices such as p‐hacking (conducting additional analyses or collecting new data to obtain significant results) and selective publication of significant results can produce a body of published research that misleads readers even if it contains many significant results. It is, therefore, necessary to assess the evidential value of the research on a certain effect; that is, one must rule out that it is the result of questionable research practices. We introduce the p‐curve method to public administration research and apply it to the research on the relationship between public service motivation (PSM) and individual performance, to demonstrate how the evidential value of a body of published research can be assessed. We find that this particular literature contains evidential value.
2. Title: Relative Managerial Networking and Performance: The Moderating Role of Environmental Context.
Authors: Rho, Eunju; Han, Sumin.
Abstract: This article examines how a dynamic view of managerial networking contributes to the cumulative knowledge of the study of managerial networking in the public sector. The current study contributes to our understanding of the relative influences of past and current networking relationships on current program performance by (1) exploring the nonlinear effects of relative levels of networking on performance and (2) investigating how relative networking influences may interact with organizational conditions characterized by different aspects of institutional and task environments. Employing a panel data set of U.S. local school districts from 1999 to 2015, the research finds that organizational performance improves at an increasing rate as the relative level of managerial networking increases and that the advantages of relative networking are leveraged more effectively when the organization meets its institutional requirements and when the environment is less complex, highly munificent, and highly turbulent.
3. Title: Target Interactions and Target Aspiration Level Adaptation: How Do Government Leaders Tackle the "Environment‐Economy" Nexus?
Authors: Zhang, Pan.
Abstract: How do local governments set performance targets under multi‐task conditions? This article builds a theoretical linkage between environmental targets and gross domestic product (GDP) growth goals in China. Treating environmental protection and economic development as competitive tasks in China, the author argues that environmental targets constrain GDP growth goals and that this negative relationship is weakened by relative pollutant emission efficiency. The article empirically examines these theoretical hypotheses using a panel data set of sulfur dioxide emission reduction targets and GDP growth goals across Chinese provinces. The statistical findings support these arguments and help elucidate the "black box" of decision‐making in the public sector. Evidence for Practice: High pollutant emission reduction pressure can lower provincial leaders' expectations of economic growth in China.The improvement in pollutant emission efficiency weakens the constraint of pollutant emission reduction pressure on expectations of economic growth.Government leaders should improve pollutant emission efficiency to achieve a win‐win situation for economic growth and pollution control.
4. Title: Employees' Change Support in the Public Sector—A Multi‐Time Field Study Examining the Formation of Intentions and Behaviors.
Authors: Ahmad, Ahmad Bayiz; Straatmann, Tammo; Mueller, Karsten; Liu, Bangcheng.
Abstract: Recent micro‐level research on public sector reform and change highlights the importance of employees' reactions to change. Based on the assumption that intentions determine behaviors, scholars have focused on the importance of understanding how change‐supportive intentions are formed. However, how change‐supportive intentions translate to change‐supportive behaviors over time has received less attention. Drawing on the theory of planned behavior and public administration literature, this study examines the formation of change‐supportive intentions and behaviors based on data from a two‐wave field study of 135 public school teachers undergoing a major top‐down reform in the Kurdistan Region of Iraq. The results highlight the explanatory value of the psychological perspective for change‐supportive intentions as well as for change‐supportive behaviors measured nine months later. The findings of the present study are theoretically and practically relevant as they offer new insights into the psychological mechanisms involved in the formation of change support in the context of public organizations.
5. Title: Do Street‐Level Bureaucrats Discriminate Based on Religion? A Large‐Scale Correspondence Experiment among American Public School Principals.
Authors: Pfaff, Steven; Crabtree, Charles; Kern, Holger L.; Holbein, John B. 
Abstract: Although public administration scholars have long studied discrimination on the basis of race/ethnicity, class, and gender, little to no research exists on whether street‐level bureaucrats provide differential services based on the religious identity of their constituents. This article reports the results from a large‐scale correspondence study of street‐level bureaucrats in the American public school system. The authors emailed the principals of a large sample of public schools and asked for a meeting, randomly assigning the religious (non)affiliation of the family. To get at potential causal mechanisms, religious belief intensity was also randomly assigned. The findings show evidence of substantial discrimination against Muslims and atheists on a par with, and sometimes larger than, the racial discrimination found in previous studies. These individuals are substantially less likely to receive a response, with discrimination growing when they signal that their beliefs are more intense. Protestants and Catholics face no discrimination unless they signal that their religious beliefs are intense.
6. Title: Education and Public Service Motivation: A Longitudinal Study of High School Graduates.
Authors: Kim, Sangmook.
Abstract: Prior studies examined an individual's level of education as one of the antecedents of public service motivation (PSM). Despite having the same level of education, why are the levels of PSM different among individuals? This study investigates the various components of high school education that may influence graduates' levels of PSM by analyzing longitudinal data (3,592 cases in four waves) of the Korean Education Longitudinal Study. It shows that leadership experience, volunteering satisfaction, peer collaboration, and constructive self‐assessment on achievement in high school Social Studies courses have positive influences on graduates' PSM. This study provides support for the institutional perspective that PSM can be cultivated through processes of institutional socialization, and suggests that the self‐determination theory and the social interdependence theory are useful for understanding the effects of extracurricular activities and peer collaboration on PSM, and that collaborative learning and service‐learning will be valuable in cultivating PSM.
7. Title: Workforce Capacity in Municipal Government.
Authors: Leon‐Moreta, Agustin; Totaro, Vittoria R. 
Abstract: The central aim of this article is to examine trends in the municipal government workforce in metropolitan (urban) areas. It explores, from a local public economies perspective, how the intergovernmental organization of municipalities influences their workforce capacities. The article situates the local labor market in state‐local systems and examines how local governments respond to fragmentation in a metropolitan area. The main finding is that the employment capacity of municipalities varies widely across metro areas, with local and intergovernmental factors affecting municipal workforces and labor expenditures. Local capacities and the state's labor framework appear to be influential in the level of government employment. Facing various challenges, municipalities adapt their workforce levels to changing conditions in urban areas. While its main contribution is to research on local government capacity, the article also draws from the intergovernmental literature to identify factors that influence the workforce capacity of municipal governments.
8. Title: Who Should We Count as Citizens? Categorizing People in Public Administration Research.
Authors: Roberts, Alasdair.
Abstract: Citizenship is a core concept in public administration research. This article examines how the concept was employed in 29 research articles published in Public Administration Review since 2009. It finds two difficulties. The first is a tendency to omit an explicit definition of the concept, contrary to good practice. The second is a tendency to adopt an implied definition of citizenship that encompasses all of the general population. The article considers possible justifications for current practice. Research would be improved by using the concept less frequently, defining it explicitly, adopting a definition that is closer to ordinary usage, and attending more carefully to the ways in which attitudes and behavior are influenced by a person's status within a jurisdiction.
9. Title: Elevating the Case for Leadership Development Programs: Return on Investment Evaluations.
Authors: Abner, Gordon; Valdez, Bill; Perry, James L.
Abstract: Today's globalized world calls for a deeper understanding of how and why administrative practices differ across regions and what that means for theory and practice. However, empirical comparative studies in public administration incorporating local and regional particularities in their design, constructs, and interpretation of results are scarce, with the exception of studies on specific constructs such as public service motivation, professional values, and emerging approaches to non‐Western public administration. Consistently, scholars engaged in comparative studies highlight theoretical, methodological, and empirical difficulties in comparing public agencies, employees, and practices as the research instruments and assumptions used often originate from Western countries. Thus, there is a serious need today for adopting more context‐sensitive and balanced approaches to advance our scholarly understanding of systems and practices in different regions. This symposium aims to advance comparative public administration by bringing together novel empirical comparative contributions from scholars from different parts of the world.
10. Title: Comparative Public Administration in a Globalized World: Moving Beyond Standard Assumptions Toward Increased Understanding.
Authors: Wal, Zeger; Berg, Caspar; Haque, M. Shamsul.
Abstract: Today's globalized world calls for a deeper understanding of how and why administrative practices differ across regions and what that means for theory and practice. However, empirical comparative studies in public administration incorporating local and regional particularities in their design, constructs, and interpretation of results are scarce, with the exception of studies on specific constructs such as public service motivation, professional values, and emerging approaches to non‐Western public administration. Consistently, scholars engaged in comparative studies highlight theoretical, methodological, and empirical difficulties in comparing public agencies, employees, and practices as the research instruments and assumptions used often originate from Western countries. Thus, there is a serious need today for adopting more context‐sensitive and balanced approaches to advance our scholarly understanding of systems and practices in different regions. This symposium aims to advance comparative public administration by bringing together novel empirical comparative contributions from scholars from different parts of the world.
11. Title: Comparing Cost Accounting Use across European Countries: The Role of Administrative Traditions, NPM Instruments, and Fiscal Stress.
Authors: Mohr, Zachary T.; Raudla, Ringa; Douglas, James W.
Abstract: Cost accounting in public organizations is not often studied from a comparative perspective, particularly at the national level of government. While it is often claimed that factors such as New Public Management (NPM) and fiscal stress are the primary drivers of government cost accounting, an important but understudied factor is the administrative tradition of the government, which may influence the use of cost accounting and tools like it. This article examines the perceptions of top public executives regarding cost accounting use across 19 European countries. It focuses on three key factors identified in the literature as potentially being associated with cost accounting use—administrative traditions, NPM instruments, and fiscal stress. Findings show that administrative tradition and the use of NPM instruments are related to cost accounting use, but fiscal stress is not related to cost accounting use in the countries in our study.
12. Title: Path‐Dependent Public Servants: Comparing the Influence of Traditions on Administrative Behavior in Developing Asia.
Authors: Van der Wal, Zeger; Mussagulova, Assel; Chen, Chung‐An.
Abstract: This article compares the motivations and attitudes of public servants in Kazakhstan (n = 627) and Pakistan (n = 207) by analyzing quantitative and qualitative survey data. A comparison of these two developing Asian countries with distinct administrative traditions and path dependencies contributes to the public administration literature on developing countries. This literature often treats public servants in developing countries as a single category, with little contextualization of findings. This study finds that despite an overlap in Islamic societal values, public servants' motivations and attitudes differ: lower prosocial proclivity and more aspiration for money in Kazakhstan may be partly explained by the Soviet administrative tradition, while prosocial propensity and lower concern with pay in Pakistan may be attributed to the South Asian tradition. The authors conclude that historical legacies help explain cross‐country differences in employee motivation and attitudes. The findings also improve our knowledge about the potential of reforms within the examined conditions.
13. Title: A Comparative Study of Gender Representation and Social Outcomes: The Effect of Political and Bureaucratic Representation.
Authors: Park, Sanghee; Liang, Jiaqi.
Abstract: This article examines whether gender representation of government leadership in the legislative and executive branches improves social equity related to women's social outcomes and how this effect is moderated by the status of democracy. Using a panel data set on 135 OECD and non‐OECD countries from 2005 to 2015, the analysis shows that in non‐OECD countries, political gender representation has a significant, positive impact on female educational attainment and overall gender equality, while bureaucratic gender representation is significant for educational attainment only. For OECD countries, political representation has a consistent effect on educational attainment, labor force participation, and overall gender equality, but there is no evidence of bureaucratic representation. Democratization plays a more critical role in shaping the relationship between institutional representation and women's social outcomes in non‐OECD countries than their OECD counterparts, where gender equality is attributable to broader social, economic, and cultural factors.
14. Title: Culture and the Quality of Government.
Authors: Porcher, Simon.
Abstract: This article uses a cross‐country data set to empirically investigate the relationship between national culture and the quality of government. Culture has a strong impact on the quality of government that remains stable even after controlling for differences in institutions and economic development. This effect remains significant when the continents are considered separately, with the exception of Asia. The results reveal the importance of culture in understanding the quality of government and open new avenues for research in comparative public administration in a globalized world.
15. Title: Comparative Studies in Public Administration: Intellectual Challenges and Alternative Perspectives.
Authors: Haque, M. Shamsul; Wal, Zeger; Berg, Caspar.
Abstract: In the current age of globalization, there is a greater need for comparative studies in public administration to explore cross‐national variations in adopting new global models. Many of the major challenges impeding the intellectual promises of earlier waves of comparative administration continue to affect the contemporary state of the field. As a part of the PAR Symposium on Comparative Public Administration, this short article explores the ideational, epistemological, structural, and institutional challenges to comparative administration and briefly suggests some remedial alternatives.
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16. Title: Public Governance and the Classical‐Liberal Perspective.
Authors: Van Ryzin, Gregg G.; Cohen, Galia.
Abstract: The article reviews the book “Public Governance and the Classical‐Liberal Perspective” by Paul Dragos Aligica, Peter J. Boettke and Vlad Tarko.
17. Title: Alexander Hamilton's Public Administration.
Authors: Cohen, Galia; Spicer, Michael W.
Abstract: The article reviews the book “Alexander Hamilton's Public Administration” by Richard T. Green.
